Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution NARASU S SARATHY | NSTI TUTE CF

I'ECHNUL UGY




Name of the head of the Institution

Dr . V. MUNUSAM

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

04290- 249661

Mobile no.

9344972274

Registered Email

nsiti gac@nmail .com

Alternate Email

principal @sit.edu.in

Address Poosari patty, Kadayanpatty Tal uk,
Sal em 636 305, Tami | Nadu

City/Town Poosaripatty / Sal em

State/UT Tam | Nadu

Pincode 636305

2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. K. Arut sel van

Phone no/Alternate Phone no.

09790229369

Mobile no.

8248063926

Registered Email

arut sel vank@nuai | . com

Alternate Email

principal @sit.edu.in

3. Website Address




Web-link of the AQAR: (Previous Academic Year)

http://ww. nsit.edu.in

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : https://ww. nsit.edu.in/nsitAcaden cSch
edul e. aspx
5. Accrediation Details
Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 B 2.48 2019 18- CQct - 2019 17-Cct - 2024
6. Date of Establishment of IQAC 14- Sep- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the qual

lity initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
I nternal Academ c Audit 29- May- 2019 74
4
Facul ty Devel opnent 03-Jan- 2019 46
Programe on 3
Sem nar on Accreditation 28- Nov- 2018 60
and Qutcone Based 3
Educati on
FDP on Accreditation and 16- Aug- 2018 57
Cut cone Based Educati on 3
I nternal Academ c Audit 29-Jun- 2018 72
5
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Depart ment St udent Proj ect TNSCST 2019 40000

Scheme 90
Institution NI VAT DST 2019 32000

6
Institution PMVKVY PMVKVY 2018 215700

1- 332527111 50



http://www.nsit.edu.in
https://www.nsit.edu.in/nsitAcademicSchedule.aspx
https://www.nsit.edu.in/nsitAcademicSchedule.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7015_Quality_Initiatives.xlsx

I nstitution PWVKVY PVKVY 2018 215700
1-332527111 50
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Faculty devel opnent Prograns /Sem nar/VWebi nar/ Techni cal

events were organi zed

2. Students were notivated to participate in Conpetitions and vari ous student

activities 3. Participated in ATAL Ranking of
Achi evenents (ARII A) 4. Encouraging the students to do the mini

pr oj ect

I nstitution on | nnovation

and final year

in industry 5. Mdtivating the students to attain university Rank and

participating in students internship program

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To full fill the Laboratory and Library
requi rements as per revised university
regul ati on

Requi renent s of
of all
as per

library and Laboratory
the departnents are full filled
nornms of revised regul ation.

To conduct Certification courses for
each depart nment

ECE/ EEE/ CSE/ MECH Cl VI L conduct ed
certification course successfully

Participation in the programes
organi zed by other Institutions

Many of our faculty nmenbers attended
FDP, Wor kshops, Training Prograns etc
in reputed organizations.

Every departnent should sign MU with
nm ni mum 2 conpani es per year.

Al'l the departnents have signed MU

wi th m ni num of one conpany and sone
departnents have signed two MoUs in the
academ c year 2018-19



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7015_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7015_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7015_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7015_Contribution.xlsx

Each departnment shoul d organi ze
Conference / workshops / FDP/ Webi nar
every academ c year.

in

Al'l the departnents have organi zed
Facul ty Devel opnent Trai ni ng

prograns. / Wr kshops/ Wbi nar etc.

Preparing self study report as per the
NAAC gui del i nes

Prepared and first stage internal audit

Conpl et ed

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 13- May- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 30-Jan- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur Col |l ege operates w th Managenent

I nformati on System ( ERPPALPAP I nspro
Pl us) Software for the snpoth
functioning of the managenment and to
di sseminate information to different
st akehol ders. Online registration by
students during adm ssions has hel ped
us create an accessibl e student

dat abase. The system al so hel ps save
time and the whol e process reduces
paper usage. ERP is also used in the
followi ng areas 1. Content delivery

t hrough conventional Chal k and Tal k
Tutorial, Practical Session, power
poi nt presentation and | CT enabl ed
techniques. 2. Institution inplenented
egovernance in the area of

adm ni stration, students support and
exam nation. 3. Evaluation nethods are
nmoni tored with partially autonated
software for docunentation, comnparison
and anal ysis. 4. C ass Managenent and
At tendance are al so nonitored by ERP
software . Based on the analysis, we

| ook for alternative solutions for the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7015_Quality.xlsx

betternment of institute growth. ERP
software enables Institution to
generate autonmated reports on al
aspects of administration and

academ cs. Al staff nenmbers use google
drive and FTP to share and view
docunents. Online web portal facility
is also available at our Institute to
facilitate student related issues |ike
paynment of college fees, applying
schol arshi ps, downl oading Hall tickets
etc. Students can enroll and register
their elective courses and val ue added
courses online for each senester. Wb
portal facility with high internet
speed (50Mops) is available for faculty
menbers to nake entries of both
attendance and internal assessnent
marks in the university website.
Purchase of equi pment’s and Goods are
done through e procurenent process.
Fully automated library with | LM
software and DELNET facility is

avail able for staff and students to

vi ew online journals.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Acadeni ¢ Cal endar : The Acadenic calendar is framed in the begi nning of every
acadenic year with the help of academ c plan issued by the University.
Departnent planner will be prepared by the HODs in consultation with faculty.
It includes centralized internal Assessnent test schedule, tentative university
exan nation schedul e and the departnent and Institution |evel co-curricular and
extra-curricular activities. Subject Allocation : Subject allotnment is done
based on faculty menber’s specialization, their previous experience and results
produced in University exans. The HOD has a discussion with faculty regarding
t eachi ng net hodol ogi es and tine frame for conpleting each unit. Based on this,
Course file is prepared by faculty menbers. Tine Table : Each class Tine table
is franed by providing tine for regular academc & Training hours along wth
Pl acenent Training, club activities, Certification courses and |ibrary hours.

I n addition special coaching classes will be conducted for slow | earners.
Ment oring: To provide guidance to students and to strengthen the students’
capability towards achieving their goals, each faculty is assigned as nentor
for 10 students. The nentors have counseling sessions with their nmentees to
di scuss the problens faced within and beyond academni cs. Course Content Delivery
& Teaching Learning Process: Effective course delivery, classroom handling
net hodol ogy and syl | abus conpletion by individual faculty is nonitored
periodically by respective HODs. In addition extra classes are al so arranged
for industry relevant topics by each departnent. The faculty are encouraged to
make use of innovative ICT tools in the class room Periodic feedback is
recei ved from students through class comrittee neeting and corrective neasures
are taken. Internal Assessnment Process: For each course, three Interna




Assessment Tests are conducted per senester. At the conpletion of every 2
units, one Internal Assessnment Test is conducted to nmonitor the |evel of
| earning and the performance of the students. Slow |earners are identified and
separate remedi al coaching is conducted for those students in schedul ed manner
after proper counseling. The advanced | earners are encouraged to participate in
conpetitions, additional courses etc. Experiential Learning: Quest |ecturers,
Industrial visits, industry interaction neetings, hands on training and various
technical training progranmes are organi zed with experienced resource persons
to enhance the curricular inputs and to neet the challenges in energing
technical environnent. The content is selected to nake the students are
i ndustry ready and tune themto be enpl oyabl e engi neers. Docunentation: The
institution follows a very transparent docunentation process for both academ cs
and other staff and student related activities. Students attendance is marked
every hour by individual teachers and overall attendance is maintained by the
Class in Charge faculty. The internal nmarks as entered in University website is
filed regularly. The on duty and absenteei sm by staff and students are al so
noted. The request letters for on duty and leave is filed. Staff and Students
who attend events, conpetitions, synposiuns, sem nars, conferences and
wor kshops in other colleges subnit copies of certificates and attendance.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
TOTAL Ni | 03/ 08/ 2018 6 ent reprene Techni cal
STATION G S urship Skills
QUANTI TI Ni | 05/ 01/ 2019 6 entreprene Techni cal
SURVEY urship Skills
ANSYS Ni | 03/01/ 2019 6 enpl oyabi | Techni cal
ity Skills
AUTOCAD Ni | 26/ 07/ 2018 6 enpl oyabi | Techni cal
ity Skills
GAME Ni | 10/ 12/ 2018 6 enpl oyabi | Techni cal
DESI GN ity Skills
DEVEL OPMVENT
NETWORK Ni | 10/ 12/ 2018 6 enpl oyabi | Techni cal
SECURI TY ity Skills
| OT Ni | 15/ 06/ 2018 6 ent reprene Techni cal
urship Skills
Ni | 18/ 02/ 2019 6 enpl oyabi | Techni cal
PROGRAMM NG ity Skills
| OT USI NG
ARDUI NO AND
TI NKERCAD
PCB Ni | 03/ 09/ 2018 6 enpl oyabi | Techni cal
TRAI NI NG ity Skills
ADVANCED Ni | 02/ 07/ 2018 6 enpl oyabi | Techni cal
3d 4G ity Skills
W RELESS
MOBI LE COVMWU
NI CATI ON
FLEXI BLE Ni | 17/ 12/ 2018 6 enpl oyabi | Techni cal
AND WEARABLE ity Skills




ANTENNAS
RECENT ADVAN
CEMENTS,
FABRI CATI ON
TECHNI QUES
AND
APPLI CATI ONS

SPA- Ni |
ANGULAR JS

Rl VET Ni |
ARCHI TECTURE

15/ 06/ 2018 6

14/ 06/ 2018 6

enpl oyabi | Techni ca
ity Skills

enpl oyabi | Techni ca
ity Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BE Mechani cal Engi neering 03/ 12/ 2018
BE Mechani cal Engi neering 02/ 07/ 2018
BE El ectrical and 03/ 12/ 2018

El ectroni cs Engi neering
BE El ectrical and 02/ 07/ 2018
El ectroni cs Engi neering
BE El ectroni cs and 03/ 12/ 2018
Conmruni cat i on Engi neeri ng
BE El ectroni cs and 02/ 07/ 2018
Conmmuni cat i on Engi neeri ng
BE G vil Engineering 03/ 12/ 2018
BE G vil Engineering 02/ 07/ 2018
BE Comput er Sci ence 02/ 07/ 2018
Engi neeri ng
BE Comput er Sci ence 03/ 12/ 2018
Engi neeri ng
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE C vil Engineering 02/ 07/ 2018
BE Comput er Sci ence 02/ 07/ 2018
Engi neeri ng
BE El ectroni cs and 02/ 07/ 2018
Conmruni cat i on Engi neeri ng
BE El ectrical and 02/ 07/ 2018
El ectroni cs Engi neeri ng
BE Mechani cal Engi neering 02/ 07/ 2018
BTech I nformati on Technol ogy 02/ 07/ 2018
VE Comput er Sci ence 02/ 07/ 2018
Engi neeri ng



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7015_Program_introduced_1615006833.xlsx

MVE

VLSI

02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
640

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

PROGRAMVE

Al cohol and Drug 02/ 08/ 2018 142
Awar eness

Eve Teasing 16/ 08/ 2018 60

Bl ood Donati on Canp 10/ 09/ 2018 146

Worl d Polio Day 24/ 10/ 2018 120

H V/ TB AWARENESS 24/ 12/ 2018 80

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Engi neeri ng

BE Civil Engineering 66

BE El ectrical and 58
El ectroni cs Engi neering

BE El ectroni cs and 30
Conmruni cat i on Engi neeri ng

BE Mechani cal Engi neering 465

BE Conput er Sci ence 76

Engi neeri ng
BTech I nf ormati on Technol ogy 9
VE Conput er Sci ence 4

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

We at Narasu’s Sarathy Institute of Technol ogy,
course/ semester during and at the end of the each senester.

get student’s feedback for each

I n addition, the



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7015_Value_added_courses_1620823386.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7015_Projects_undertaken_1620823568.xlsx

feedback on teaching | earning nmethods is obtained through Course conpletion
survey and exit surveys from graduated students. Both Course outcone and staff
eval uation are periodically through the students’ feedback. Staff eval uation
reports, students’ feedback reports, staff self-appraisal reports and

st akehol ders feedback are di scussed and corrective neasures are taken. |ndustry
experts’ and recogni zed acadeni ci ans of other renowned institutions are
consulted for best academi c practices. Enployer surveys are conducted to gain
feedback on alumi and neasure their enpl oyee engagenent, norale and
performance. Alummi and Parents surveys are obtained through a questionnaire
during parent, teachers neetings and their suggestions are taken into account
for the overall inprovenent. Curriculumfeedback is obtained online annually
through a wel |l -structured questionnaire to Students, Teachers, Enployers,
Alummi and Parents. The coll ected feedback is analyzed statistically and data
is conpiled both at Departnment and Institutional |evel. The feedback regarding
the curriculumare taken fromfinal year students which will be analyzed at
departnental level. On the basis of their suggestions to enrich the curriculum
delivery, various certificate and short term courses, sem nars, conference

wor kshops, guest |ectures, lecture series, project exhibitions are conducted.
This helps themin perfornmng to their maxi mum potential. Students are al so
given on duty for field /Industrial visits to bridge the gap between acadeni cs
and industry. Teacher’s feedback regarding the curriculumis also exam ned at
Departrental level. It is conpiled and comuni cated to the BOS nenbers and
syl l abus revision conmittee nenbers of the University by mail or during
meetings. Alumi feedback is collected and facilitated every year. Industry
institute interaction, industrial visits, guest |ectures by industry experts
and Interactions with em nent alumi menbers are arranged on regul ar basis.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VE VLSI 24 15
ME Comput er 24 14 4
Sci ence
BE G vil 60 20 10
Engi neeri ng
BE Comput er 120 78 68
Sci ence
Engi neeri ng
BTech I nformation 60 57 17
Technol ogy
BE El ectri cal 60 43 33
and El ectronics
Engi neeri ng
BE El ectroni cs 120 59 49
and
Conmruni cat i on
Engi neeri ng
BE Mechani cal 120 75 65
Engi neeri ng

View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7015_Demand_ratio_1630145515.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 889 10 136 4 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
140 140 4 24 2 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In NSIT, during their course of study, students often need mentoring, guidance and counseling from a senior
person. To cater this purpose a student should have the same mentor all through his/her academic journey. A
similar system as mentioned above, a Class Counselor is assigned for each class. The system of mentorship, is
practiced diligently to immensely contribute to the improvement of the overall academic quality. The students are
greatly benefited by continuous expert guidance. Each faculty is the mentor for a group of 10 to 15 students. First
year students will have mentors from the Department of Science and Humanities while second, third and fourth
year students will have mentors from their respective Departments. Department faculty members will continue to
be mentors for the same group of students till the completion of their programme. The objectives of the practice
followed by the institute are as follows: » Monitoring the student’s discipline and regularity in attendance ¢
Facilitate sharing of information with parents about their wards performance * Improve teacher-student
understanding by counseling students ¢ To instill confidence and encourage them to perform better « To
maintain a brief, but clear record of all discussions with students ¢ To Identify their strengths and help them build
their career based on their aspirations « To identify their weaknesses and assist them accordingly ¢ To identify
opportunities for good placement and to train him/her to develop their required soft skills, moral values etc. « The
mentoring process is reviewed by the respective Department Heads and Principal periodically.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

899 140 1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

140 140 Nill 82 12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7015_ict_tools_1615009748.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7015_e_resource_1615009720.xlsx

2018

G Jayakumar

Assi st ant
Pr of essor

Texas I nstrunents
under India
| nnovat i on
Chal | enge cont est

2018

G Jayasudha

Assi st ant
Pr of essor

I nt ernati onal
Associ ati on of
Research Devel oped
organi zati on

2018

M Gowdhananoort hi

Associ at e
Pr of essor

I nt ernati onal
Associ ati on of
Resear ch Devel oped
organi zati on

2018

R. Sar avana Kumar

Assi st ant
Pr of essor

Soci ety of

i nnovative
educational i st and
scientific research

Pr of essi onal ,
Mal aysi a

2018

C. Sur esh

Assi st ant
Pr of essor

Rul a
| nt er nat i onal
Awar ds 2018

2018

Dr . V. Munusam

Pr of essor

The Society of
| nnovatition
Educati onal i st

Scientific Research

pr of essi onal
Acadeny

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VE 405 1/1 14/ 12/ 2018 15/ 02/ 2019

VE 419 1/1 14/ 12/ 2018 15/ 02/ 2019

BE 103 8/ VIII 05/ 04/ 2019 28/ 06/ 2019

BE 103 71 VI 26/ 10/ 2018 15/ 02/ 2019

BE 103 6/ 111 05/ 04/ 2019 28/ 06/ 2019

BE 103 5/111 26/ 10/ 2018 15/ 02/ 2019

BE 103 4/ 11 05/ 04/ 2019 28/ 06/ 2019

BE 103 3/11 26/ 10/ 2018 15/ 02/ 2019

BE 103 2/ 1 15/ 05/ 2019 28/ 06/ 2019

BE 103 1/1 20/ 11/ 2018 15/ 02/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7015_Honours_recieved_1630311644.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7015_Evaluation_1601889442.xlsx

Each course is evaluated in two parts: Internal Assessment test (IAT) and
Ext ernal or End-Senester Assessnment. As a part of assessnent, three interna
tests are conducted. The schedul es of internal assessnments are comuni cated to
students and faculty in the beginning of the senester through Institute
Academ ¢ Cal endar which is prepared based on the University Senester Planner.
The internal examtine table is displayed on the notice board a week in
advance. Exam question papers are framed to adhere to University standard
Pattern. There are 5 Course Qutconmes(CGCs) for each subject. The first interna
test question paper is prepared to cover the first two COs, second internal
test covers the next two Cos and the third internal test covers the final CO
The subject handling faculty prepare a question bank that has equal nunber of
guestions fromeach unit, covering all the topics. The Departnent |nternal Exam
coordi nator, under the guidance of the HOD, checks the standard of the question
bank.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In the beginning of the academ ¢ session, the students are apprised about
academ c cal endar and the same is uploaded on coll ege website and displ ayed on
notice boards at strategic locations. Only the Head of the Institution can
i ncorporate m nor changes in the academ c cal endar which he may deemfit due to
unf oreseen circunstances. The Schedule for all the Exam nations is given in the
academ c cal endar. The course teachers brief the students about their syllabus
and exhi bit question bank for Internal Assessnent tests and Mbdel Exam based on
the academ c calendar. In view of the students’ performance and interests in
certain topics students’ assignment are given periodically. Exam nation

schedul e i s announced and di spl ayed i n advance by Vice Principal. Internal
assessnent marks are shared the students as per the schedul e given in academc
cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv. nsit.edu.in/files/naac/nsit_ PO CO pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
419 VE VLSI 5 5 100
Desi gn
103 BE G vil 36 26 72.2
Engi neeri ng
104 BE Conput er 43 36 83.72
Sci ence
Engi neeri ng
106 BE 41 32 78
El ectroni ncs
and Conmuni c
ation
105 BE El ectri cal 38 33 86. 84
and



https://www.nsit.edu.in/files/naac/nsit_PO_CO.pdf

El ectronics
Engi neeri ng

114

BE

Mechani cal
Engi neeri ng

89

46

51

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv nsit.edu.in/nsitNaacStudSati s201819. aspx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Entrepreneurs 0. 32 0. 32
Proj ects hi p Devel opnent
Institute of
I ndi a
M nor 180 TNSCST 0.34 0. 34
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One day Sem nar on
Di gital Marketi ng( EDC)

CSE

23/ 02/ 2019

Three Days Wor kshop on
Ent repr eneur shi p
Awar eness Canp for
Boys( EDC)

EDC cel |

07/ 01/ 2019

One day Workshop on

Artificial Intelligence
and Machi ne Learni ng( RM

29/ 12/ 2018

Three Days Wrkshop on
Ent r epr eneur shi p
Awar eness Canp for
G rl s(EDQ)

EDC cel |

20/ 12/ 2018

One day wor kshop on
Intell ectual Property
Ri ghts and
I nnovati ons(| PR)

VECH

22/ 12/ 2018

to wite a research
articles(RM

One day wor kshop on How

MECH

21/ 08/ 2018

One Day National Level
sem nar on Energing

ECE

13/ 08/ 2018
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Trends in El ectronics(RM

One Day National Level
Sem nar on
El ectromagnetic
Conpatibility -
Education, Industrial and
Resear ch Perspectives(RM

ECE

04/ 08/ 2018

One day seninar on Modern
Trends in Machi ne Design
t echnol ogy( RM

EEE

04/ 08/ 2018

One Day wor kshop on Gid
Connect ed and St andal one
PV Sol ar Pl ant Design(RM

EEE

20/ 07/ 2018

One day seninar on Snart
G id Communi cation
Measur enent Control (RM

EEE

13/ 07/ 2018

Wor kshop on Alternatives
for River Sand in
Construction (Research
Met hodol ogy)

ClVIL

05/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
| ARDO Awar d Dr. M Gowdhanma I nternational 28/ 10/ 2018 Resear ch
for Young noor t hi Associ ati on of Devel opnent
Scientist-2018 Resear ch
Devel oped
or gani zati on
| ARDO Awar d Ms. G I nt ernational 28/ 10/ 2018 Teacher Award
for Best Jayasudha Associ ati on of
Teacher of the Resear ch
year- 2018 Devel oped
organi zati on
I ndi a Texas 11/11/ 2018 Teacher Award
I nnovati on M . G Jayakumar I nstruments
Chal | enge under India
cont est I nnovati on
Chal | enge
cont est
Gar bage M . C. Suresh Rul a 02/ 10/ 2018 Teacher Award
recycling and I nt ernati onal
intimation Awar ds 2018
system
| nnovati ve M . R Sar avana Soci ety of 02/ 10/ 2018 Teacher Award
t echnol ogi st kumar i nnovati ve
(Power systens educati onal i st
engi neeri ng) and scientific
and Dedi cat ed research
Teachi ng Pr of essi onal ,
Pr of essi onal Mal aysi a
Awar d received
St udent Ms. S. Gayat hri | EAE Awar ds 18/ 07/ 2018 St udent Award
Proj ect Award Devi




Sci entist-2018

Resear ch
Devel oped
organi zati on

St udent S. Keer t hana | EAE Awar ds 18/ 07/ 2018 St udent Award
Proj ect Award
St udent M. P. Jayapr ak | EAE Awar ds 18/ 07/ 2018 St udent Award
Proj ect Award ash
St udent M. M Kart hi ke | EAE Awar ds 18/ 07/ 2018 St udent Award
Proj ect Award yan
| ARDO Awar d Dr. V. Munusam I nt er nati onal 28/ 10/ 2018 Resear ch
for Young Associ ati on of Devel opnent

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NEBC Nar asus Sel f M s Nandu Services 25/ 06/ 2018
Sar at hy Technol ogy
El ectri cal
Busi ness
Cent er
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

1

7

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Technol ogy

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal G vil Engineering 14 0.3
I nt ernati onal Mechani cal 19 0.3
Engi neeri ng
I nt er nati onal El ectrical and 6 0.35
El ectronics
Engi neeri ng
I nt er nati onal El ectronics and 22 0.3
Contruni cat i on
Engi neeri ng
I nt er nati onal Comput er Sci ence 15 0.3
Engi neeri ng
I nt ernati onal I nformati on 6 0.4

View File
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3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Mechani cal Engi neeri ng 10
El ectroni cs and Communi cati on 9

Engi neeri ng

El ectrical and El ectronics 16
Engi neeri ng

Conput er Sci ence Engi neering

I nf ormati on Technol ogy

Civil Engineering

RlOo]OoO| Ww

Sci ence and Humaniti es

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Sol ar Dr. M Poo Jour nal 2018 0 Nar asus Ni I
Based Surv | nguzhal i of Applied Sar at hy
eill ance Sci ence Institute
Coat Usi ng and Conput of
Wear abl e ations Technol ogy
Ant enna
Opt i mal Dr. M Poo I nt er nat 2018 0 Nar asus Ni Il
power nguzhal i i onal Sar at hy
al | ocation Journal of Institute
strat egy Comput ati o of
for nal Engi ne Technol ogy
maxi m zi ng ering
the Transm Resear ch
i ssion
power of
cognitive
relay
nodes with
S- AF
Schene
VLSI M . G Dhe I nt er nat 2018 0 Nar asus Ni |l
based epak i onal Sar at hy
Desi gn and Jour nal of Institute
per f or manc Resear ch of
e of LNA and Technol ogy
for Anal yti cal
i npedance Revi ews
mat ched
network re
alization
Interfer M.S. Siv Jour nal 2018 0 Nar asus Ni |l
ence aprakasam |of Applied Sar at hy



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7015_Books_and_Chapters_1612851976.xlsx

Fi ndi ng Sci ence Institute
Al gorithm and Conput of
for ations Technol ogy
mtigating
si nkhol e
attack on
Leach
pr ot ocol
in
Wrel ess
Sensor
Net wor ks
Green Ms. M I nt er nat 2018 Nar asus Nill
House Gas Rubi na i onal Sar at hy
Moni t ori ng Jour nal of Institute
and Resear ch of
Contr ol and Technol ogy
usi ng Anal yti ca
Wi rel ess Revi ews
sensor
net wor k
Secure C Ms. E. Anb | CSR 2018 Nar asus Nill
ommuni cat i i Nsoj i Journal of Sar at hy
on and Engi neerin Institute
privacy g of
protection Technol ogy
Usi ng
VANET
Tree M. V.Siv I nt er nat 2018 Nar asus Ni |
Thef t asakt hi i onal Sar at hy
Tr acker Jour nal of Institute
Scientific of
Resear ch Technol ogy
in
Comput er
Sci ence Ap
plications
and
Managemnent
St udi es
Envi ronm M. M Ram Jour nal 2018 Nar asus Ni |
ent al akrishnan |of Applied Sar at hy
Moni t ori ng Sci ence Institute
usi ng and Conput of
Zi gbee ations Technol ogy
t echnol ogy
and
Ar dui no
UNO Board
M.S. Siv I nt er nat 2018 Nar asus Ni |
Det ection | aprakasam i onal Sar at hy
of brain Jour nal of Institute
tunor MR I nnovati ve of
i mage Resear ch Technol ogy
using prob In
abilistic Technol ogy




neur al
net wor k
and i mage
segnent at i
on
Data acq M. M Ram I nt er nat 2018 0 Nar asus Nill
ui sition akri shnan i onal Sar at hy
system f or Jour nal of Institute
envi ronmen I nnovati ve of
t al Resear ch Technol ogy
nmoni t ori ng In
Technol ogy
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill 54 2 22
nar s/ Wor kshops
Present ed 21 1 1 1
papers
Resour ce Nill Nill Nill 15
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
V- VPAT Awar eness Deputy El ection o 10 100
Pr ogr amme fficer, Kadayanpatti
, Sal em Dt .
Vot i ng Awar eness- Deputy Col | ect or 12 120
Sel fi e Canpai gn and the Thasil dar,
Pr ogr amme Sal em
7 days NSS Vill age 5 50
Speci al Canp at Panchayat, Chi nna
Chi nna Thi r upat hi t hi r upat hi
Nati onal Voter NSI T- NSS Team 1 10
Awar eness Pl edge
Al DS Awar eness Primary Heal th 20 200
Ral |'y Centre,



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7015_Bibliometrics_1607771428.xlsx
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Kadai yanpat ti
World Unity Day NSI T- NSS Team 12 122
Worl d Polio Day NSI T- NSS Team 4 40
Cycle Rally For NSI T- NSS Team 4 35
Vot i ng Awar eness
Public Gievance District 6 60
Meet Col I ector, Salem
One Day Programre Sri prasanna 3 30
of tree plantation venkat ar amanar
i n chinna tenpl e, chi nna
t hi rupat hi thi rupat hi, sal em

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Bl ood Donati on Certificate of Mohana 140
appreci ation kumar amangal am
CGovt. nedical
col | ege
Hospital , Sal em
Primary Heal th
Centre,
Kadai yanpat ti
7 days NSS Certificate of Head of Vill age 50
Speci al Canp at Appr eci ation Panchayat, Chi nna
Chi nna Thi rupat hi t hi rupat hi
Al DS Awar eness Certificate of Primary Heal th 200
Ral |'y Appr eci ati on Centre,
Kadai yanpat ti
Donat i on of Certificate of Anbaal ayam 12
clothes to Appr eci ation O phanage
or phanages
One day Spiritual Certificate of Ragavendra Ashram 8
pr ogr amre Appr eci ation
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
V- VPAT Deputy UBA NSS 10 100
Awar eness El ection office
Pr ogr amme r, Kadayanpatti,
Sal em Dt .
Vot i ng Awar en Deputy UBA NSS 120 12
ess-Selfie Col | ector and
Canpai gn the Thasi |l dar,
Pr ogr amme Sal em



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7015_Extension_1607939128.xlsx
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7 days NSS Vill age Nat i onal 50 5
Speci al Canp at Panchayat , Service Schene
Chi nna Chi nna
Thi rupat hi t hi rupat hi
Nat i onal NSI T Nat i onal 10 1
Vot er Awar eness Service Schene
Pl edge
Al DS Primry Nat i onal 200 20
Awar eness Rally |Health Centre, |Service Schene
Kadai yanpat ti
Wrld Unity NSI T Nat i onal 122 12
Day Service Schene
Wrld Polio NSI T Nat i onal 40 4
Day Service Schene
Cycle Rally NSI T Nat i onal 35 4
For Voting Service Schene
Awar eness
Public District Nat i onal 60 6
Gri evance Meet Col | ect or, Service Schene
Sal em
One Day Sri prasanna Nat i onal 30 3
Programme of venkat aramanar | Servi ce Schene
tree plantation |tenple,chinnat
i n chinna hi rupat hi , sal em
t hi rupat hi

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
I nternship St udent s Sel f 10
Field Visit St udent s NSI T 1
I nternship St udent s NSI T 4
I nternship St udent s NSI T 6
Field Visit St udent s NSI T 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
I nternship I nt ernship SAl L 04/ 12/ 2018 10/ 12/ 2018 1
I nternship I nt ernship PAN TECH 05/ 12/ 2018 09/ 12/ 2018 5
Program on Program on
| oT loT
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I nternship I nt ernship Jay Kay 06/ 12/ 2018 08/ 12/ 2018 1
Pr ogram Pr ogr am Engi neeri ng
Servi ces
Field Field Tami | Nadu 08/ 12/ 2018 08/ 12/ 2018 33
Visit Visit Newspri nt
Paper
Limted
I nternship I nt ernship Kaa Sahi v 14/ 12/ 2018 18/ 01/ 2019 1
Tr ai ni ng Trai ni ng I nfo Tech
I nternship I nt ernship Bl uepearl! s 19/ 12/ 2018 24/ 12/ 2018 3
Pr ogram Pr ogram Di gi tal
I ndi a Pvt
Ltd
I nternship I nt ernship Kumar 18/ 01/ 2019 22/ 12/ 2019 5
Pr ogram Pr ogr am I ndustri al
Wor ks
Architectu Architectu DRDO 01/ 02/ 2019 27/ 03/ 2019 1
ral Change ral Change PROQIECT
for failover |for failover
of Comuni ca |of Conmmuni ca
tion link in|tion link in
a Tel e- a Tel e-
oper at ed oper at ed
Vehicl e Vehi cl e
I nternship I nt ernship Align 02/ 02/ 2019 12/ 02/ 2019 3
Program Pr ogram Associ at e
Field Field Next OnTop 14/ 02/ 2019 16/ 03/ 2019 4
Pr oj ect Pr oj ect
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
RR | nf ot ech 30/ 11/ 2018 Skill devel opnent 50
program,
I nternshi p, Fundi ng
project, , Field
pr oj ect
Bl uepear!l Digital 03/ 12/ 2018 I nt ernshi p, 40
Info Private Fundi ng proj ect
Limted

Prolific Systens 18/ 07/ 2018 Trai ni ng Program 50
and Technol ogi es
Private Limted

Lyt on Renewabl e 27/ 08/ 2018 Trai ni ng Program 55
Ener gy Sol utions

Prabhus Bankers 23/ 04/ 2018 Pl acenent 432

Acadeny Trai ni ng Program on
Aptitude skill
devel opnent



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7015_Linkages_1620826222.xlsx

Axi s d obal 06/ 07/ 2018 Hands on 32
Aut ormat i on I ndustrial training
in Industrial
Aut ormat i on
Uni ted CADD 18/ 06/ 2018 Val ue added 40
Solution Private software training
Limted on staadpro AUTOCAD
Fifth gen 29/ 09/ 2018 Techni cal 292
i nfotech trai ning program
I nternship
Pr omake 12/ 11/ 2018 I nt ernshi p, 117
t echnol ogi es Fundi ng proj ect,
Field
proj ect, Techni cal
skill devel opnent
program on Digital
Mar ket i ng
Next On Top 20/ 12/ 2018 I nt ernshi p, 280
t echnol ogi es Fundi ng proj ect,
Techni cal training
program , Webi nar
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
34 33.14
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI PS Ful l'y 5.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
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Text 21017 6305100 Nl Nl 21017 6305100
Books
4211 1263300 Ni Tl Ni Tl 4211 1263300
Ref er ence
Books
CD & 1267 25000 Nill Ni Tl 1267 25000
Vi deo
Jour nal s 101 42000 Nl Nl 101 42000
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 420 5 50 1 1 5 50 0
g
Added 0 0 0 0 0 0 0 0
Tot al 420 5 50 1 1 5 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NSI T

https://ww. nsit.edu.in/nsit-

ERecour ces. aspx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

16

16. 37

104

104. 25

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute

has a wel |

defined policy regardi ng the mai ntenance of
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infrastructure and other facilities. There is a separate team for house keeping
managed by our estate in charge. Besides a this we have in house el ectrician,
pl unber, carpenter and nasson to take care of nminor repair work as the need
arises. Listed belowis the variety of services undertaken to nmaintain the
infrastructural facilities. HOUSE KEEPI NG 1. Checking water availability in
Toil ets every hour 2. Checking Drinking water availability every day 3.
Cl eani ng Cl ass Roons, Labs, Veranda, O fice Room Staff Roons 4. C eaning of
Toilets every day 5. Ceaning the canpus every week 6. Checking Furniture’'s in
Cl ass Roons and O fice every nonth 7. Checking Building cracks throughout the
canmpus 8. Checking Electrical, Plunbing, Waterline and Sewage |ine every nonth
COVWUTERS The col | ege has an adequat e conputer with high speed internet
connections and software’s, distributed in different |ocales |ike departnents
| aboratories, library and office. Conputers are maintained by internal Staff
menbers. Each | aboratory has an assistant, who ensures proper usage of the
conmput ers and hazardous equi pnent’s are handl ed with care. LIBRARY The working
hours of the library is from8.30 a.mto 6.00 p. mon working days and from 8. 30
a.mto 4.00 p.m on holidays. Miintenance activities are nmade periodically to
keep library clean. The activities |ike fum gation, preservation of books from
i nsects, dusts and shelving of reading materials pronptly on regular basis by
t he housekeeping /Library Staff. TRAI NI NG CLASSES Speci al Trainings by experts
for conpetitive exam nation such as GRE, TCOEFL, GATE and Pl acenment Training to
students for conpetitive exans, to notivate them for debates/ group discussion
and for placenent. SPORTS COVPLEX/ ACTIVITIES Through best practices, the
students outshine in the field of sports. Excellent infrastructure is provided
for sports with 400neter running track and Synthetic Courts for indoor sports
activities. The play field are maintai ned by markers and the field equi pment
i ke post, unpire stand, score boards are also maintained regularly. The
col | ege uses | aborers on daily wages to keep the play field clean and condition
during the tournanents and sports day cel ebrations. The markers control the
play equi prent |ike ball, bat, net etc., provided to the students and to
collect it back safely and register themin the equi pmrent novenent register.
POAER SUPPLY AND ELECTRI CAL MAI NTENANCE Power supply is naintained by regul ar
staff through proper system captive gensets as backup for 24hours. A
Ki r| oskar Make power generator (250KVA) is installed in the canpus to handle the
occasi onal power shut down, is under AMC by M'S Network Diesels, authorized
Deal er of Kirloskar. Garden Mintenance Tree plantati on and garden mai nt enance
are done by the gardener appointed by the Institute. NSS, NCC, YRC maintain
certain areas of the college clean for planting Saplings. Certain areas are
allotted for departnents

https://www.nsit.edu.in/file/naac/Maintenanceproce.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Merit Schol arship 155 3390500
frominstitution by sri mat hi
mahal akshm amal
trust
Fi nanci al Support
from Gt her Sources
a) Nati onal First Ceneration 958 40380175
Graduat e
b) I nt ernati onal Ni | Nill 0



https://www.nsit.edu.in/file/naac/Maintenanceproce.pdf

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date

of implemetation

Number of students

Agencies involved

enhancement scheme enrolled

Renedi al cl ass 11/07/ 2018 68 Nar asus Sar at hy
Institute of
Technol ogy

Yoga C ass 04/ 03/ 2019 102 Nar asus Sar at hy
Institute of
Technol ogy

Soft Skil | 07/07/ 2018 245 Nar asus Sar at hy
devel opnent Institute of
Technol ogy

Ment or Per sonal 13/08/ 2018 118 Nar asus Sar at hy
Counsel l'i ng Institute of
Technol ogy

Language Lab 01/ 06/ 2018 212 Nar asus Sar at hy

Institute of
Technol ogy

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NSI T Ni I 250 Nill 100
Et hnus
Trai ni ng
2018 Softskills Ni Il 245 Nill 178
and
Personal ity
Devel opnent
Trai ni ng by
Edu Bridge
Acadeny
2018 Apti tude Nill 245 Nil I 178
Trai ni ng by
Bankers
Acadeny
2019 NSIT Ni |l 245 Nil I 178
Pl acenment
training
2018 HR Nill 600 Nill 178
CONCLAVE
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
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harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
9 9 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
FRESH 10 10 CTS, 20 5
WORLD, CO MBATORE
BANGAL CRE BANGAL ORE
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B.E Civil SNS VBA
Engi neering | coll ege of
engi neering
2019 1 B.E Cvil VE
Engi neeri ng | Mut hayamal
Engi neeri ng
Col | ege
2019 1 B.E Conput er Coi nmbat ore PCGDPM
Science & |productivity
Engi neeri ng counci |
2019 1 B. E Civil Uni versity VBA
Engi neering | departnents
of engi neeri
ng, anna
uni versity,
chennai
2019 1 B. E El ectri cal Gover nnment M E
and col | ege of
El ectroni cs | technol ogy
Engi neeri ng
2019 1 B.E Conput er Peri yaar M B. A
Sci ence & Uni versity
Engi neeri ng
2019 3 B.E Conput er Sona M B. A
Sci ence & Col | ege of
Engi neering | Technol ogy
2019 2 B.E Cvil M E
Engi neering | Mut hyayanal
Engi neeri ng
Col | ege
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2019 1 B.E Sri M B. A
El ectroni cs Kri shna
and Communic | Col | ege of
ations Technol ogy
Engi neeri ng
2019 1 B.E Mechani cal Sona M E
Engi neeri ng Col | ege of
Technol ogy

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 1
Any O her 8

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Day Institution Level 350
Sports day Institution Level 300
YUVA - 2K19 Institution Level 100
NFEST — 2K19 Institution Level 220
Wnen’ s Institution Level 150
Ent r epreneur shi p
Awar eness Canp (Sal em
Productivity Council)
Rangol i Conpetition Institution Level 90
Saarangi 2019 (N Institution Level 100
cul tural)
d obal Hand Wash Day Institution Level 400
Engi neers Day Institution Level 180
Pongal Day Cel ebration Institution Level 380
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2019 Awar d Nat i onal 1 1 61171610 Mohan
2nd pl ace 5301 kumar . P

2019 Awar d Nat i onal 1 1 61171510 Mur al i kr
2nd pl ace 6023 i shnan. S

2019 Awar d Nat i onal 1 1 61171611 Kal ai ar a
2nd pl ace 1703 san. A

2019 Awar d Nat i onal 1 1 61171510 Mur al i kr
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3nd pl ace 6023 i shnan. S
2019 Awar d Nat i onal 61171510 Mur al i kr
2nd pl ace 6023 i shnan. S
2019 Awar d Nat i onal 61171610 Ranmeshku
2nd pl ace 3009 mar V
2019 Awar d Nat i onal 61171811 Ar unpr ak
3rd pl ace 4003 ash. S
2019 Awar d Nat i onal 61171611 Anbazhag
1st pl ace 1702 an. P
2019 Awar d Nat i onal 1 1 61171711
1st pl ace 4306 Kart hi ck. P
2019 Awar d Nat i onal 1 1 61171611 Par vat ha
1st pl ace 4309 raj.S
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Students’ Council organizes an array of academnm c and extracurricul ar
activities. These activities not only fosters devel opnent anong students but
al so cultivates a sense of |eadership and discipline. Students actively
participate and present their views in various clubs/ conmttees |ike academ c
council, Board of Studies, Hostel Meetings, Cass conmttee neetings etc.
Narasu’s Tinmes the official News Letter is devel oped by student and staff
editors of each Departnent. The e-copy of the Newsletter is distributed to al
the students online with the support of class advisor. The newsletter
encourages the students’ to try their hand in journalism photography and
desi gning. Students are encouraged to organi ze various acadeni ¢ and nonacadeni c
conpetitions to exhibit their talents by conducting several activities based on
the students’ needs and interests |ike synposiuns, YUVA ,NFEST, etc. Students
Cl ub: Students of each Departnent nmaintain technical and nontechnical clubs for
their overall devel opnment. These cl ubs played an essential role in enhancing
their skills. To name a fewIntellectual Cub, Enbedded C ub, Contra C ub, NDT
Club, etc. Qur NSS unit with the support of UBA(Unnat Bharat Abiyaan),
organi zes many soci al devel opnent prograns |ike nedi cal canps, awareness
rallies, Blood Donation canps, Tree plantations, etc for the well being of
peoples in nearby villages. Students are active nenbers in anti-ragging
comrittee to nonitor and ensure the canpus is free fromany ragging rel ated
activities. Students in each departnment have their own association conmttee.
Conmittees are represented by general secretaries and joint secretaries.
Associ ation commttees organizes intra, inter college technical events and
Nati onal Level Synposium Besides this, each class has class representatives to
coordinate with HODs, C ass In-Charge Staff and Faculty for various activities
connected with the conduct of classes and Laboratories. These responsibilities
have not only hel ped the nenbers of the council to shape their personalities
but al so hel ped themto become prom sing | eaders.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Every al ummus cherishes the tine he or she has spent in college. NSIT has been
one such source of inspiration for all the students who have graduated from
this canpus. The al ummi association has |aunched itself in the effort of
creating an alumi centre inside the college canpus to effectively and
efficiently extend its service to students, staff and alumi. Qur alummi day is
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cel ebrated every acadenmi c year in the nonth of February. It allows the al umi
to connect with old friends and renenber the good old college days. Qur NSIT

al umi association has the foll ow ng objectives «To provide a platformfor

i nteraction between alummi, present students, faculty of the college and

adm ni stration. ¢ To assist in inmproving the facilities and infrastructure of
the college with active participation of the alumi. « To make avail able the
expertise and experience of the alumi for the devel opnment of research and the
academ c activities of the college. « To visit our college as resource person
for guest |ectures, workshop and sem nars ¢«To plan and inplenment wel fare
Programes/ Skill devel opnent activities with the object of creating self-
reliance. ¢« To educate the student community in social responsibilities and
impart the know edge of various welfare schenes avail able so that they can nmke
use of the sane. ¢ To provide career guidance to their juniors for the
successful professional growth. Contribution by our alummi association: 1.The
alumi of the Departnent of Electrical and El ectroni cs Engi neering contributed
financial aid for devel opnent of renewabl e energy sources. 2. The alummi of the
Department of Electronics and Communi cation Engineering Contributed financially
for the devel opnent of Sol ar operated RO system 3. The alummi of the
Departnment of Civil Engineering designed and constructed rain water harvesting
pit in our canpus. 4. Qur Mechanical students contributed a nmanually operated
reaper for the maintenance of the playground 5. Qur alummi students contri buted
a Digital Notice board for displaying college events. 6 Many of our Al um
students have started their own business organi zations |ike Duck Stacks

Technol ogy Pvt Ltd, Sky Al pha, Civilization Builders and recruited their
juniors as their enployees The Institution regularly nmaintains the updated and
current information of all our Alunmus. CQur institution encourages, fosters and
pronotes close relations anong the alumi’s thenselves. Qur institution
supports and assists the Alumi to identify suitable carrier based on their
aspirations. W also provide a forumfor the Alumi for exchange of ideas on
academ c, cultural and social issues. The events organized by the alummus give
a great inpact, confidence and notivation to the current students.

5.4.2 — No. of enrolled Alumni:

2500

5.4.3 — Alumni contribution during the year (in Rupees) :

175000

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi neet was conducted after the Graduation day on 04.11.2018

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principal and the Vice Principal along with the Adm nistrative officer are
given freedomto plan acadenic and adm nistrative activities for the snmooth
conduct and conti nuous progress of the college. They del egate vari ous
responsibilities to the | QAC and departnent heads for effective conpletion of
work ¢ | QAC has the freedomto formulate quality policies and its
i npl enentation is discussed and planned at the regul ar neetings conducted with
the managenent and principal during the year. ¢ Head and senior faculty of each
Departnment have the freedomto plan, inplenent, finalize and shape depart nmental
activities based on the avail able resources and after conducting departnental
meetings. ¢ Al issues regarding the departnental activities are di scussed
during staff neetings. It gives the scope for collective thinking and deci sion




maki ng. ¢ Faculty nmenbers have contributed in a big way in internalizing
quality policy because of transparency and ease of access to all |evels of
managenent hierarchy. Interaction with diverse external agencies: Faculty
menbers participating in various events |ike sem nars, orientation and
refresher courses, university conmttee neetings, industrial organizations etc.
share their experiences and ideas to continuously bring about inprovenent in
our functioning. Interaction with parents: The teachers interact with parents
in Orientation Prograns and parent teacher neeting to get their valuable
feedback and share their information about progress of their wards. The
Principal interacts whenever necessary with parents of defaulters and
nmeritorious students. Inputs from Al umi at Departnment |evel: Hel ps us organize
activities such as Industrial visits, Internships and placenent for their
juni or students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The Institute follows the Curricul um
set by Anna University for the
affiliated colleges. It has been
revi sed by Anna University as per the
gui del i nes of AICTE nodel curricul um
In 2017 Regul ati ons nore wei ghtage is
given to enployability and skil
devel opnment courses with additional
subjects in the open elective category.
Anna university has insisted that nini
proj ects should be done by Il and I
year students. Feedbacks on course
enrichment from Alumi, Industria
experts and Subj ects experts from ot her
prem er institutions and deened
universities are al so considered and
i ncorporated in the syllabus.

Teachi ng and Learni ng Al the faculty of the institute are
trained in the contenporary and
i nnovative nethods of teaching and
encouraged to attend various faculty
devel opment programmes on pedagogy. The
wi dely used teaching and | earning
nmet hods at the institute are chal k and
talk, lecture, group discussion, quiz,
Practical denonstrations, students
senmnars etc. In addition to classroom
|l earning, digital aids Iike NPTEL
content, YouTube videos, e-journals
etc. are also available for the
students to facilitate | earning beyond
the syllabus. The facilities are
encouraged to publish research papers
in reputes journals for strengthening
their subjects

Exam nation and Eval uati on As per directive given by Anna




University, Internal Evaluation
Exam nati on are being conducted. In
addition we conduct departnent |evel
exanms |ike zero hour test for each

subj ect, Open book test and quiz

conpetitions after conpleting each unit

to help the faculty to understand about
student conprehensi on and cognitive
capacity. Al these efforts help the

students to performbetter in Interna

assessnent test, nodel exam |CT based
eval uation, OBE test, Sem nar topic
preparation, mni projects and final

end senester exam nation

Research and Devel opnent

Teachers are notivated to participate
in semnars, FDPs, conferences,
wor kshops and to pursue PhD. Each
departnent is represented by a faculty
menber in the Centre for Professional
Devel opnent and RD cell. Their ngjor
role is to apply for research grants
for minor/ major research projects to
various funding agencies |ike DST,
DRDO, MNRE, | SRO etc. In order to
enhance the research activities of
UG PG students, Departnent of Conputer
Sci ence and Engi neering applied to Anna
uni versity, Chennai for setting up a
research centre. It encourages the
students to do their projects in rea
time and continually to notivate them
to exhibit theminnovative ideas and
apply for IPR status.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The central library of the college is
a place for unlinmted supply of
| earni ng resources including textbooks,
reference books, journals, digita
resources, etc. The central library
resources are enriched every year. It
has a special software for tracking
resource availability and an aut onat ed
system for book/journal transactions.
The W-Fi facilities and broad band
internet facilities are provided in the
library prem ses. Qur Central l|ibrary
we has adequat e space for reading
activities and photo copying facilities
are al so nade avail able for the
students benefit.

Human Resour ce Managenent

Staff recruitnent is done by direct
i nterview process by the managenent and
experts committee. Faculty nenbers are
gi ven anpl e opportunity and
encouragenent to participate in the
FDP' s/ Conf er ences/ Semi nar s/ Wr kshops,
etc. Financial assistance and on duty
are provided by the coll ege managenent




for faculties participation. In order
to bridge the gap between the institute
and the Industry our Institution
encourage the faculty nenber to undergo
i ndustrial related training. A
conprehensi ve staff appraisal systemis
followed to check the quality of
faculty know edge. The staff apprai sal
system consi st of questionaries on
teachi ng | earni ng nmet hodol ogy, subj ect
know edge, research work, etc.

I ndustry Interaction / Coll aboration

The institute encourages staff to
interact with industry in all possible
ways such as professional consultancy,

I ndustrial testing on site or in

| aboratory, Visits of faculty to
i ndustry for study and di scussions or

delivering | ectures on subjects of
nmut ual interest, signing of Menoranda
of Under st andi ng( MOU) between the
institute and industries for know edge
sharing. The industry institute
i nteraction enhance by nenbership in
various organization like C I, |CTACT
Sal em productivity council, etc. The
i ndustries are also invited to give our
student live projects and certification
prograns. Em nent people fromindustry
are regularly invited for guest
| ectures, workshops, senminars, etc for
the benefit of the students.

Adm ssion of Students

Tami | Nadu Engi neering Admissions is
a conpl ete online process. The students
are admtted according to state
, Governnent Norns by counseling through
si ngl e wi ndow system by DOTE, Chennai .
For Managenent quota, a selection
committee constituted by the coll ege
managenent and the principal as per the
guidelines of the institution wll
sel ect the candidates. The selection is
purely provisional and al ways subj ect
to the confirmation from Anna
University / Directorate of Technica
Educati on, Chennai. The sel ection
committee will abide by the specific
nornms nentioned by the Governnent and
Anna University for selecting
candi dates for admi ssion to various
programes offered by the institution

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Qur institute follows a systematic
nmet hod of e- governance for various
acadenmi ¢ and admi nistrative purposes.

Sone of the processes of e- governance




are: Time Tables are generated using
ERP software, Attendance of students is
noni tored usi ng ERP software. Students
can access inportant information/
noti ces given by the university and
col l ege through their individual |ogin
facility. The institute has | npl enented
SM5 and e- mail service for
di ssem nation of information to
st akehol ders. The Institute nmake use of
social nmedia platforns |ike Linkedln
Facebook, Instagram etc, to connect
with the college alumi Digital Signage
of the college highlights various
college activities.

Adm ni stration

For establishnment of Managenent
Informati on Systens (MS), the coll ege
has opted for some ERP sol utions which

have been highly beneficial for both
academ ¢ and adm nistrative purposes.
Online registration by students during
adm ssions has hel ped us to create an
accessi bl e student database. The system
al so helps to save tinme and the whol e
process reduces paper usage.

Fi nance and Accounts

The accounts of the College are
mai nt ai ned under cash basi s of
accounting. Fees are collected and
details are maintained digitally. The
records of students receipts and their
account profile are updated regularly .
Daily cash collection and paynent
reports are generated fromthe software
and recorded in the cash book fromtinme
totine and is posted to various
| edgers. Class wise report of fees to
be received and the actual fees
received are reconciled after every
senmester with the help of the software.
Staff salary is also nmaintained in the
system

St udent Admi ssi on and Support

Online registration by students
during adm ssions has hel ped us create
an accessi bl e student database. The
system al so hel ps save tinme and the
whol e process reduces paper usage.
During adm ssions, to enter data of a
new student and generate roll nunber.
The student data |ike student and
parents nobile nunber, Email id, Hostel
room i nformation, pernmanent address,
etc. will updated once a year as per
request

Exam nati on

The coll ege has a University
Exam nation Cell which is facilitated
with nodern ICT tools for snpoth




Subj ect

CGoogle form
are al so upl oaded onli ne.
result analysis is used to generate

i ndi vi dual reports which help

faculty to plan renedi al
coaching for slow | earners.

I nt er nal

st udent

conduction of University Exam nation.
registration to result
generation is done through online node
wi th help of web portal.
eval uati on,

For | nternal

obj ective type pattern
exam nations are conducted through
eval uati on grades

Conput eri zed

and addi ti onal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

A. NandhaKumar

One Day
Nat i onal Level
Wor kshop on
Mat hemati ca and
LaTeX

NA

500

2018

S. J. Deebak

Two Days FDP
on Bl ockchain
of Thi ngs

600

2018

M Pr akash
kumar

CodePy - Lets
Code Pyt hon
2018

500

2018

Dr. M Poonguzh
al i

Enbedded
Systens and 10T
Applications

600

2018

S. J. Deebak

Two Days FDP
on Bl ockchain
of Thi ngs

600

2018

A. NandhaKumar

One Day
Nat i onal Level
Wor kshop on
Mat hemati ca and
LaTeX

500

2019

G. V. Kani nozhi

FDP on Skills
to inprove

t eachi ng
perfor mance
productivity

600

2018

Dr . A. Bhar at hi

Nat i ona
Sem nar on
Ermer gi ng
Technol ogi es
Redi fi ni ng
Chem stry in
21st Century

500




E-waste into
Nanoparticl es
for
Construction

2018 A Orientation NA 500
Kri shnanoort hy programe on
Nati onal | evel
YRC Canp
2018 G Sandhi ya Recycl i ng of NA 300

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 How to Nill 25 Nill
t each 06/ 05/ 2019 |07/ 05/ 2019
students
to adopt E
ntrepreneu
rship as a
car eer
2018 Yoga Yoga 30 24
Medi tation |Meditation [08/12/2018 [08/12/2018
2019 Nill Basi ¢ Co Nill 8
mruni cativ [15/02/ 2019 |16/ 02/ 2019
e English
2019 Enabl ers Nill 33 Ni |l
of E- 22/ 01/ 2019 |22/ 01/ 2019
| ear ni ng
and E-
Teachi ng
2018 CQut come Nill 83 Ni I I
Based 21/11/2018 |21/ 11/ 2018
Educat i on
2018 Nill Energy c Nill 7
onservatio [03/07/2018 |03/07/ 2018
n and
El ectri cal
Safety

2018 Quality Nill 51 Nill
Measur es 06/ 10/ 2018 |06/ 10/ 2018
i n Higher
Educat i on

2018 Responsi Nill 42 Nill
bilities 23/ 11/ 2018 |23/ 11/2018

Et hi cal
i ssues in
Educati on
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system

2019

Nl

maki ng
Skills

Deci si on

16/ 03/ 2019

16/ 03/ 2019

Ni |l

16

2018

Nill

| nducti on
Pr ogr am
for non-
t eachi ng
faculty

23/ 06/ 2018

23/ 06/ 2018

Ni |l

38

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on Recent
Trends in
Si gnal and
| mage
Processi ng
usi ng Labvi ew
at Mahendra
Engi neeri ng
Col | ege

31/10/ 2018

02/ 11/ 2018

FDP on Skills
to inprove

t eachi ng
per f or mance
productivity

20/ 05/ 2019

26/ 05/ 2019

FDP on
“d obal
Envi ronnent al
i ssues and
Chal | enges
Moni t ori ng
using A5

25/ 06/ 2018

30/ 06/ 2019

One day FDP
on Al gebra and
Nunber Theory

18/ 05/ 2019

18/ 05/ 2019

Two Days FDP
on Bl ockchain
of Thi ngs

07/ 12/ 2018

08/ 12/ 2018

FDTP on
“Structural
Dynam cs and
Eart hquake
Engi neeri ng”

18/ 11/ 2019

23/ 11/ 2019

Facul ty
Devel opnent
Program on

Machi ne

19/ 12/ 2018

22/ 12/ 2018
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Lear ni ng

Three Days 2
Facul ty
Devel opnent
Programe ( FDP)
on Machi ne
Lear ni ng usi ng
Pyt hon

21/ 06/ 2018

23/ 06/ 2018 3

Facul ty 2
Devel opnent
Program on

Brick Masonry
Construction

03/ 02/ 2019

03/ 02/ 2019 1

Facul ty 4
Devel opnent
Program on

Enbedded
systens with
machi ng
| ear ni ng

10/ 04/ 2019

12/ 04/ 2019 3

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
140 140 14 14
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Leave benefits for
teaching faculty : casual
| eave, vacation | eave,
Earn | eave and maternity
| eave ¢« Travel grant for
attendi ng internationa
conference ¢ Paynent of
regi stration fee and
perm ssion to attend
Wor kshop/ Sem nar/
Training Prograns e
Facul ty perfornmance
incentive plan « G oup
personal acci dent
i nsurance ¢ Enpl oyers
contribution to PF e
Gratuity « Gfts on
speci al occasions (
Weddi ng, Newborn |,
Deepawal i) ¢ Training of
di fferent conferencing
tools |like Google Meet,
Zoom Cisco Webex for
online cl asses

e Leave benefits Non-
teachi ng: casual | eave
Earn | eave and maternity
| eave ¢ « Fee concession
for wards of non-teaching
staff « Enpl oyers
contribution to PF e
Gatuity « Gfts on
speci al occasions (
Weddi ng, Newborn
Deepawal i)

e Group persona
acci dent insurance ¢
Schol arshi p schenes
(Merit Schol arshi ps,,

Al ummi, Sports

Schol ar shi ps,

6.4 — Financial Management and Resource Mobilization
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6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts of the College are maintai ned under cash basis of accounting. Fees

are collected and details are maintained digitally. The records of students

recei pts and their account profile are updated regularly . Daily cash
reports are generated fromthe software and recorded in

coll ection and paynent
the cash book fromtinme to tine and is posted to various | edgers. Class w se

report of fees to be received and the actual fees received are reconciled after

every senester with the help of the software. Staff salary is al so maintained

in the system At the end of the financial year, account details are audited by
t he external auditor.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
SRM PG, NATA 13900 Onl i ne Exam conduct ed
in NSIT Preni ses
View File
6.4.3 — Total corpus fund generated
180750
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes CDPL Yes | QAC
Admi ni strative Yes CDPL Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parent —Teacher neeting is organized by individual departnents at |east twce
Institutions achi evenents and Events are shared with the parents.-.

in a year.-s
During parent’s teachers neeting feedback regardi ng curricul um devel opnent,
co-curricular and extracurricul ar aspects are

col l ected from parents.

Pl acenment opportunities,

6.5.3 — Development programmes for support staff (at least three)

e The basic conputer training on M5 office was conducted to inprove the
e Spoken English class is being conducted for the supporting

staff to inprove their conmunications.

computer skills.

6.5.4 — Post Accreditation initiative(s) (mention at least three)
e« Alumi cell is being registered .« Every Professor and associ ate professor
insisted to Publish at least 2 SCl indexed journals and assistant professor 2

different verticals has been initiated

Scopus journals ¢ The Focus G oup for
for the devel opnent of institutions.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
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d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of
initiative by IQAC |conducting IQAC

Duration From

Duration To

Number of
participants

2018 | nducti on
Cum
Ref r esher
Pr ogr amre
for Freshers

02/ 08/ 2018

02/ 08/ 2018

03/ 08/ 2018

200

2019 | PR
Prot ection
and
| nport ance
of Pat ent
Filing

25/ 04/ 2019

25/ 04/ 2019

25/ 04/ 2019

20

2018 | nt er nal
Academi ¢
audi t

21/ 06/ 2018

21/ 06/ 2018

21/ 06/ 2018

80

2018 Pedagogy
Trai ni ng
Pr ogr amre

29/ 01/ 2019

29/ 01/ 2019

29/ 01/ 2019

50

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Guest lecture 26/ 07/ 2018
on Wnen

rel ated Laws

26/ 07/ 2018

95

Nill

Awar eness 10/ 08/ 2018
Program on
Devel opnent of
Woren in Rural

Ar eas

10/ 08/ 2018

90

Nill

Art 31/ 10/ 2018
Conpetition for
Grls

31/10/ 2018

85

Nill

Techni cal 14/ 02/ 2019
Events |ike
Paper
Present ati on,
Post er
Presentation &

Best of waste

14/ 02/ 2019

50

40

I nt er nati onal 05/ 03/ 2019

wonen' s day

05/ 03/ 2019

95

Nill
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Essay Witing
conpeti on about
wonen' s
achi evers

05/ 04/ 2019

05/ 04/ 2019

90 NIl

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1.8
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2
Ranp/ Rai | s Yes 2
Braille Yes Nill
Software/facilities
Rest Roons Yes 3
Scri bes for exam nation Yes 1
Speci al skill Yes 2
devel opnment for
differently abl ed
students
Any other simlar Yes Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 5 3 10/ 09/ 2 1 Bl ood Heal t h 54
018 Donat i on
2018 5 3 12/ 09/ 2 1 Publ i c Rur al 79
018 Grievance |area illi
Meet teracy
2018 5 3 14/ 10/ 2 1 Cycl e Rur al 82
018 Rally for |Jarea illi
voti ng teracy
Awar eness
2018 5 3 24/ 10/ 2 1 Wrld Heal th 64
018 Pol i o Day
2018 5 3 31/ 10/ 2 1 Wrl d Rur al 72
018 Unity Day |area illi
teracy
2018 5 3 24/ 12/ 2 1 Al DS Heal th 78
018 Awar eness
Ral |'y




2019 5 3 25/ 01/ 2 1 Rur al 73
019 National |area illi
Vot er teracy
Awar eness
2019 5 3 21/ 03/ 2 7 Speci al Rur al 53
019 Canmp at Clarea illi
hi nnaThir | teracy
uppat hi
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

01/ 07/ 2018 The Principal, Heads of
t he Depart nent

conti nuously nonitor the

organi zati onal behavi or

and objectives of every

faculty and students

Enmpl oyee Handbook

A code of conduct for
students is specified in
the Academic Diary

Academn ¢ Cal endar 04/ 07/ 2018

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 50
Teachers Day 05/ 09/ 2018 05/ 09/ 2018 90
Bl ood Donati on 10/ 09/ 2018 10/ 09/ 2018 147
Engi neers Day 15/ 09/ 2018 15/ 09/ 2018 100
Pooj a Cel ebration 17/ 10/ 2018 17/ 10/ 2018 700
Yout h Awakeni ng 15/ 10/ 2018 15/10/ 2018 98
Day
Founder Ayya 14/ 11/ 2018 14/ 11/ 2018 500
Bi rt hday
Cel ebration
Republ i c Day 26/ 01/ 2019 26/ 01/ 2019 50
Nati onal science 28/ 02/ 2019 28/ 02/ 2019 120
Day
Anti Terrorism 21/ 05/ 2019 21/ 05/ 2019 110
Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

| evel
waste is put

certificates.

?There i s adequate natural
in the canpus is well

in conpositing pits.
is mandatory for all
?Students residing near the college use public transport,

to commute students. It

?The Institute is a |lush and serene G een canpus.
encouraged to plant the trees and keep the canpus garbage and plastic free.
[ighting and ventilation in classroonms. The noise
bel ow 50 dB at dayti ne.
institute has a well-devel oped waste nanagenent system The bi o degradabl e
?Col | ege transportation facilities are used
vehicles to get

within the limt

i.e.

The students and faculty are

?Qur

Enm ssion test



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7015_Inclusion_1607576774.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7015_promotion_activities_1612853942.xlsx

bi cycles or walk to the college. The canpus has broad pedestrian pavenent for
safe use by all. The Coll ege nakes the students aware of the Carbon Credits and
Carbon Neutrality during Environnental Study classes. ?Tobacco and unheal t hy
food products are strictly banned within the canpus. ?The canteen uses LPG gas
to reduce enissions and air pollution. The canteen is plastic free and uses
paper cups and stainless steel utensils.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices |I: Title of the Practice: Concept a Day is practiced by the
students daily. It is a unique process the students are encouraged to present a
concept a day to discuss the | atest technol ogies, inventions and applications
available in their field of study. This guides themin choosing their area of
interest for mni-major projects. Objectives of the Practice: ?To encourage
students towards self-learning, ?To encourage the students to nake use of the
library, online search engines and DELNET facilities, ?To inprove the
presentation skills of the students, ?To conmuni cate conplex information in
sinmple and interesting ways to keep the audi ence engaged, ?To gain real-world
skills, such as the ability to present acconplishnments and skills during a job
interview The Context: This practice enables the students to search for
technical topic on their own. The students will be able to apply his m nd on
various technol ogies and their applications. The topics discussed during
concept a day will inspire the students to take up mni projects. It will also
gui de them on working on their area of interest. They will nove towards
know edge enhancement by taking up certification courses and val ue added
courses to develop their technical skills. In future this will help themin
their final year project and recruitment. The Practice: Qur college has
foll owed a very uni que system for devel opi ng the comuni cation skills and
techni cal know edge of students fromits inception in 2008. It is called
“Concept a Day”. In this nethod each student is asked to present in English one
| atest technical topic to the class every day in the first hour. The others can
di scuss and share their queries on the topic. So each student |earns a new
technical topic every day and gets the opportunity to present their topic in
English without stage fear. At the end of the senmester a mni mum of 50
technical topics are presented and di scussed by the students. This nethod
boosts the self-confidence of the students and enhances their presentation
skills. Since this is done right fromthe first year, the students |earn how to
search for new technol ogi es available and their applications of engineering
concepts are enhanced. Evidence of conducting of practices: ? A unique
nmonitoring process is followed by the faculty Advisor ? Mtivate and support
for students to do this activities ,?Students becone famliar with various
scientific instrunents and nethods of experimentation. Targets Achieved:
?Students | earned nany innovative and recent updations in their field of study,
?The students gai ned additional information beyond the syllabus, ?Inprovenent
in enployability ratio, ?Inspired to do mni and final year projects, ?Devel op
their communication skill Best Practices Il: Title of the Practice: Mentoring
System for Students Goal: ? To reduce the stress of the students through
mentorship , ? To mnimze student drop-out rates, ? To enhance students’
academ c performance and attendance, ? To identify and classify advanced and
slow | earners and nmentor them based on their aspirations. Context: ? Transition
of each students from school to college, ? Hostel Students who are honesick ?
Students having trouble wi th understanding, reading and witing assignnments ?
Students with | ess exposure to |latest technol ogies and current trends., ?
Students with financial problens. In our college a mentor system for students
is followed to inprove the academ c performance of the students and to
continuously monitor their problenms. This system hel ps the students to get
right solution for their growth. NSIT Gui dance and Counseling Cell is |ooking




at ways and neans to give added advantage to its students to nmake thensel ves
i ndustry ready. The employability scale is pushed higher every year. Even
though there is a stringent restriction in the nunber of recruitments this year
by the industry due to recession our students are better prepared for the
i ndustry because they are encouraged and nentored to set high standards for
t hensel ves Practice: The nentoring process encourages the students to pursue
their passion and nmanage their aspirations. The nmentoring process is sinple. To
being with the students undergo di scover yourself sessions, wherein the
students identify and mark their personality. They also do a reality check of
aligning their aspiration with their personality, abilities and their
i ndi vidual enployability index with respect to their aspired career options.
Later they | ook and apply to conpanies that align with their character profile.
Each faculty is assigned 10-15 students for the conplete duration of their
course. Each faculty neets the students periodically to discuss about their
academ c performance. Mentors maintain and update the Mentoring book (Student
Counsel i ng book) which contains data of students’ performance (internal test
mar ks, Mobdel exam marks, attendance records, university results etc.). In a few
cases the parents are called for counseling of the students with the Principal
as per the suggestion of the Mentor. Success: The nentoring system has been
useful in identifying slow |l earners and advanced | earners. Based on the
requi renment deduced through a careful exam nation of each Mentor’s report, the
i ndi vi dual Departnment has organi zed several Renedial C asses for slow | earners.
The advanced | earners are encouraged to attend guest |ecturers, synposium and
conferences and al so to conpete and exhibit their talents in conpetitions.
Targets achi eved: ? Academic results inproved ? Inprovenent in Enployability
ratio ? Inprovenent in students’ attendance ? M nim zed student drop-out rates
? Renedi al classes hel ped nany slow | earners to acadeni c needs. ? |nprovenent
of performance by Advanced | earners.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv nsit.edu.in/NAAC/ nsi t naacBest Prac1819. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The primary objective of the Institution is the pursuit of Acadenic Excell ence
and Placements. The institute also ains at vitalizing the learning skills with
a focus on futuristic demands, vitalizing teaching |earning process, |CT, Human
Val ues, and cordial relationship with all the stakehol ders for the holistic
devel opment of the student. It also strives to create ethically, meritorious
personalities and to prepare professional, creative, and humane students to
serve the humanity by setting a commendable tradition of initiative and
i magi nation. The institution stands apart fromall other colleges by placing
great er enphasis on produci ng professional students by providing val ue-based
education and enabling the students to face challenges in nodern life. The
institute ains at instilling a sense of self-discipline and accountability
anong students and devel oping a respect for denocratic, ethical, and nora
val ues. The col |l ege provides the best anenities required for students to
enhance their Technical skills, Academ cs, and Extra-curricular activities and
brings out the best in them The college is ranked within the Top 100
Engi neering colleges in Tanilnadu, and stands nunber 1 anong 13 Districts as
per Anna University Rank List 2018-2019. The col |l ege has produced 27 University
Ranks since its inception. The placenent cell has an integral training syllabus
for students fromthe first senmester. It started with out-sourcing the
pl acenment training but now has a comm tted in-house placenment training teamfor
both aptitude and soft skill training. It ensures that the students are well
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trained and prepared to face their canpus interviews effectively. The Pl acenent
cell has adopted an effective conmunication systemto keep the students
i nformed about potential job opportunities and guide themfromtine to tine.
The academ ¢ and pl acenent processes are conplenented with a diverse array of
opportunities provided to the students in enhancing their know edge beyond
academ cs. Various conferences, guest |ectures, workshops, summt, celebrity
chats, industrial visits, internships and in-plant training are organized
t hroughout the year, by which the students are exposed to the outside world
work ethics and all the recent devel opnents and i nnovations. To bring out the
conceal ed talents of the students, every year the institution conducts cultura
day and sports Day. This throws light on various arts and thus pushes the
students to excel in Co-Scholastic areas as well. The institution has provi ded
the best possible facilities in terms of infrastructure for teaching, |earning
and sports activities to make a student, conplete in all dinmensions. The
Cl assroons, Laboratories, Smart classroons, G oup discussion halls, Library,
Sol ved Question bank for all the subjects and Adm nistrative office are highly
conducive to the overall academi c environnent. The institution hosts fully
equi pped grounds for athletics, indoor badm nton courts, Cricket ground and
vol | eybal | courts. As a result, students have perfornmed well in inter college
sports events and won nmany nedals. Staff induction progranmes, timely pronotion
of professional growmh of the staff, permi ssion to participate in FDP and
wel fare activities, felicitation of the staff on conpletion of 11 years of
servi ce has created a conductive atnosphere contributing in devel opi ng a good
wor k cul ture.

Provide the weblink of the institution

https://ww nsit.edu.in/files/naac/|NSTI DI STI NCT. pdf

8.Future Plans of Actions for Next Academic Year

The future plans of NSIT for the academ c year 2019-2020 are |listed below It
has been planned to conduct: « Applying for perm ssion for conducting certificate
course and val ue added course to Anna University o Al faculties encouraged to
conplete certificate coursed in SWAYAM ¢ Around 60 papers are to be published in
nati onal /i nternati onal conference proceedings and journals by the faculty nenbers
and students of various academ c departnents ¢ Al faculty nenbers nust use ICT
tools for teaching | earning process ¢ Faculties are encouraged to apply for
awar ds and reorgani zations ¢ Planned to conduct Board of studies neeting per
departnent per senester, Five Departnent staff neeting per senester Two Cl ass
commttee neetings per class per senester ¢ Al eligible students nust be
undergone internship/field projects. ¢« Faculties are encouraged to visit other
coll ege as resource persons * It has been planned to enroll around 80 percent of
students in Value Added Courses during the AY 2019-20 « The follow ng are the
feedbacks to be received fromvarious stakeholders for teaching | earning /
curriculumredesi gn process, No of feedback fornms from Students, No of feedback
forms from Teachers No of feedback forns from Enpl oyers, No of feedback forns
fromA umi, No of feedback fornms from Parents
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